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óïðàâë³ííÿ íåþ – öå çàáåçïå÷åííÿ óñï³øíîñò³ äîñÿãíåííÿ ðåçóëüòàò³â áóäü-ÿêî¿
ä³ÿëüíîñò³.

Âèâ÷åííÿ ìîòèâàö³¿ ìàº âàæëèâå çíà÷åííÿ ï³ä ÷àñ çä³éñíåííÿ ïðîöåäóð
âèÿâëåííÿ é îö³íþâàííÿ ïðèäàòíîñò³ ëþäèíè çà ³íäèâ³äóàëüíî-ïñèõîëîã³÷íèìè
õàðàêòåðèñòèêàìè äî ïðîôåñ³¿, òîáòî ï³ä ÷àñ ïðîâåäåííÿ ïðîôåñ³éíî¿ îð³ºíòàö³¿,
ïñèõîëîã³÷íîãî äîáîðó. Ñóêóïí³ñòü ïðîôåñ³éíî âàæëèâèõ ÿêîñòåé, îñîáèñò³ñíèõ
îñîáëèâîñòåé, à òàêîæ ñèñòåìà ö³íí³ñíèõ îð³ºíòèð³â ëþäèíè, ñïðÿìîâàí³ñòü é
³íòåíñèâí³ñòü ñïîíóêàëüíèõ ñèë, ïðàãíåíü, äîñÿãíåííÿ íàéáëèæ÷èõ ³ â³ääàëåíèõ
ö³ëåé ó ðîçâèòêó òà ðåàë³çàö³¿ ñóá’ºêòà ä³ÿëüíîñò³ çóìîâëþþòü óñï³øí³ñòü âèêîíàííÿ
çàâäàíü ïîë³öåéñüêîãî.

Âàæëèâîþ óìîâîþ óñï³øíî¿ ä³ÿëüíîñò³ ïðàâîîõîðîííî¿ ñèñòåìè º çàö³êàâëåíà
ó÷àñòü óñüîãî îñîáîâîãî ñêëàäó îðãàí³â ïîë³ö³¿ ó ï³äâèùåíí³ ðåçóëüòàòèâíîñò³ òà
ÿêîñò³ ïðàö³, ºäí³ñòü îñîáèñòî¿ ìåòè òà ìåòè ñèñòåìè ïðàâîîõîðîííèõ îðãàí³â çà-
ãàëîì. Íà æàëü, àíàë³ç íàÿâíî¿ óïðàâë³íñüêî¿ ïðàêòèêè äîçâîëÿº êîíñòàòóâàòè
òîé ôàêò, ùî ³ñíóþ÷à ìîäåëü ïîë³öåéñüêîãî ìåíåäæìåíòà íå çàâæäè âðàõîâóº
âàæëèâ³ñòü ñòâîðåííÿ ìåõàí³çìó ìîòèâàö³¿ ïåðñîíàëó ÿê îäíîãî ç åëåìåíò³â
ðîçâèòêó îðãàí³çàö³¿.

Îòæå, ìîòèâàö³éíîìó êîìïîíåíòó íàëåæèòü ïðîâ³äíà ðîëü ó ôîðìóâàíí³
îñîáèñòîñò³ ïîë³öåéñüêîãî, îñê³ëüêè íåìîæëèâèì º åôåêòèâíå îïàíóâàííÿ ïðîôå-
ñ³éíî¿ ä³ÿëüíîñò³ áåç â³äïîâ³äíî¿ ìîòèâàö³¿, à âèñîêà ïîçèòèâíà ìîòèâàö³ÿ ìîæå
â³ä³ãðàâàòè ðîëü êîìïåíñàòîðíîãî ÷èííèêà íàâ³òü ó âèïàäêàõ íåäîñòàòíüî ðîçâè-
íóòèõ ïðîôåñ³éíèõ çä³áíîñòåé îñîáèñòîñò³. Òîìó ïåðøî÷åðãîâèì äëÿ âèð³øåííÿ
öüîãî çàâäàííÿ âáà÷àºòüñÿ âèâ÷åííÿ ìîòèâ³â ïðàö³ ïîë³öåéñüêèõ òà íàëàãîäæåííÿ
óñï³øíîãî ïðîöåñó óïðàâë³ííÿ ¿õíüîþ ïðîôåñ³éíîþ ìîòèâàö³ºþ.
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PSYCHOLOGICAL FEATURES OF THE MOTIVATION
OF PROFESSIONAL ACTIVITY OF POLICE OFFICERS

Professional activity of police officers is carried out in a complex system of subject-
object relations. Productivity of relations provides the whole system of psychological
organization of the employee’s personality, in which motivation occupies a key place.

The study of motivation plays an important role in the procedures for identifying
and assessing the suitability of a person by individual psychological characteristics to
the profession, that is, in conducting vocational guidance and psychological selection.
The set of professionally important qualities, personal qualities, as well as the system
of human values, the direction and intensity of the motivating forces, striving for
achieving short-term and long-term goals in the development and implementation of
the subject of activity determine the success of the police officer’s tasks.

Further motivation for professional activity serves as a prerequisite for the
formation of a police officer’s personality as a process of creating professionally
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significant motives, the development of which contributes to the employee’s awareness
of the significance of their work, the realization of their own capabilities in it through
the performance of professional tasks, and also public recognition of achievements in
the activity, which must be taken into account when providing psychological support
for professional development.

The aim of this article lies in highlighting the issues of motivating the professional
activities of police officers and presenting the results of an empirical study of the
motivational component in the professional activities of police officers of the protection
police.

The conducted analysis of the research into the level of satisfaction of basic
needs and the availability of urgent needs of police officers of the security police
allowed to build an average profile of their motivational readiness to perform professional
tasks.

Summarizing the obtained results helped to offer recommendations on the
organization of police management and its impact on the formation of productive
professional motivation of personnel and the creation of mechanisms to manage this
process.

Keywords: motivation, needs, motives, professional activity, police officers,
motivation, police management.
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