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yIIpaBJIiHHA Hero — I 3a6e3ledeH sl YCIIIHOCTI JOCATHEHHS Pe3yIbTaTiB Oy /Ib-sKOi
NisIJIbHOCTI.

BuBuenna MotuBallii Ma€ BaxkJiMBe 3HAYE€HHd IIi/i Yac 3/iliCHEHHS TPOIELYP
BUSIBJICHHS 1 OIIHIOBAHHS MPUIATHOCTI JIIOJMHY 32 iHAWBIIyaJbHO-TICUXOJOTIYHUMU
XapaKkTepucTUKaMu J10 mpodecii, ToOTo i 9ac mpoBeaeHHs mpodeciitioi opieHTartii,
rcuxoJorignoro go6opy. CykymHicTh mpodeciiiHo BasKIMBUX SKOCTEl, 0COOMCTICHUX
0COBJIMBOCTEl, a TaKOK CUCTEMa I[iHHICHUX OPIEHTHPIB JIIOJUHU, CIPSIMOBAHICTD I
IHTEHCUBHICTDH CIIOHYKAJIbHUX CUJI, IIPArHEHb, JOCATHEHHA HANOMMKYMX i Bimansennx
1[iJIell y PO3BUTKY Ta peastisarii cyd'eKTa JislIbHOCTI 3yMOBJIIOIOTH YCITIITHICTh BUKOHAHHS
3aB/laHb MOJIIENCHKOTrO.

BaxmBoro yMOBOIO yCIHiITHOT AiSIJIBHOCTI TPABOOXOPOHHOI CUCTEMH € 3alliKaBJeHa
y4acTh YChOTO OCOOOBOTO CKJIa/ly OPraHiB MOJIIT y TiABUIEHHI PEe3yIbTaTUBHOCTI Ta
SIKOCTI ITpalli, €AHICTh 0COOMCTOI METH Ta METU CUCTEMHU ITPABOOXOPOHHUX OPraHiB 3a-
rasioMm. Ha kanp, anasisz HasgBHOI yIPaBJIiHCBKOI NMPAKTUKH /I03BOJIIE KOHCTATyBaTH
TON (akT, 10 iCHYI0Ya MOJEb MOTIIEeHChbKOTO MeHeKMeHTa He 3aBK/I1U BPaXOBYE
BAKJIMBICTh CTBOPEHHA MeXaHi3My MOTHUBAIll IEepCOHANY AK OJHOTO 3 €JIEMEHTIB
PO3BUTKY OpraHisailii.

OTtixe, MOTUBAIITHOMY KOMITOHEHTY HaJIEXKUTh TPOBifiHA PoJib y (hopMyBaHHi
0COOMCTOCTI TIOJIENCHKOTO, OCKITbKI HEMOKJINBUM € epeKTHBHE ONaHyBaHHs pode-
cilinoi migmpHOCTI 6€3 BiANOBiAHOI MOTHBALlil, 2 BUCOKA TIO3UTUBHA MOTHUBAIS MOXKE
BifiirpaBaTé poJib KOMIIEHCATOPHOTO YMHHUKA HABiTh Y BUIA/IKAX HEAOCTATHHO PO3BU-
HyTHX Tpodeciiinux 3xi6HOCTEl 0cobrcTocTi. TOMY TepInoYeproBuM /st BUPillIeHHST
I[bOTO 3aBIAHHS BOAYAETHCS BUBUEHHST MOTHBIB TIPAIli TTOMIIENCHKIX Ta HATATOKEHHST
YCHIIITHOTO TIPoIlecy YIPaBJIiHHS IXHBOIO MPOdeciitHOI0 MOTUBAIIIEIO.
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PSYCHOLOGICAL FEATURES OF THE MOTIVATION
OF PROFESSIONAL ACTIVITY OF POLICE OFFICERS

Professional activity of police officers is carried out in a complex system of subject-
object relations. Productivity of relations provides the whole system of psychological
organization of the employee’s personality, in which motivation occupies a key place.

The study of motivation plays an important role in the procedures for identifying
and assessing the suitability of a person by individual psychological characteristics to
the profession, that is, in conducting vocational guidance and psychological selection.
The set of professionally important qualities, personal qualities, as well as the system
of human values, the direction and intensity of the motivating forces, striving for
achieving short-term and long-term goals in the development and implementation of
the subject of activity determine the success of the police officer’s tasks.

Further motivation for professional activity serves as a prerequisite for the
formation of a police officer’s personality as a process of creating professionally
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significant motives, the development of which contributes to the employee’s awareness
of the significance of their work, the realization of their own capabilities in it through
the performance of professional tasks, and also public recognition of achievements in
the activity, which must be taken into account when providing psychological support
for professional development.

The aim of this article lies in highlighting the issues of motivating the professional
activities of police officers and presenting the results of an empirical study of the
motivational component in the professional activities of police officers of the protection
police.

The conducted analysis of the research into the level of satisfaction of basic
needs and the availability of urgent needs of police officers of the security police
allowed to build an average profile of their motivational readiness to perform professional
tasks.

Summarizing the obtained results helped to offer recommendations on the
organization of police management and its impact on the formation of productive
professional motivation of personnel and the creation of mechanisms to manage this
process.

Keywords: motivation, needs, motives, professional activity, police officers,
motivation, police management.
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