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THE EFFECTIVENESS OF USE OF THE CALIFORNIAN
PSYCHOLOGICAL QUESTIONNAIRE IN THE WORK WITH THE

NATIONAL POLICE OF UKRAINE PERSONNEL
The article is devoted to the issue of Ukrainian-language adaptation of the

psychodiagnostic methodology “California Psychological Questionnaire” (SÐI) in the
framework of improving the system of psychological support for working with staff
of the Ministry of Internal Affairs of Ukraine. Ukrainian-language versions of this
questionnaire have not yet been developed in our country, although its diagnostic
potential is significant and can be used in state law enforcement agencies. Patrol and
criminal police, district inspectors). The article provides the Ukrainian text of the
questionnaire (SRI-U) and the keys to it. The main scales of SRI-U, of which there
are twenty, are grouped into four categories – a) relationships with others – indicates
the degree of balance, self-confidence, b) self-management – shows adaptability,
maturity, social responsibility; c) motivation – determines the ability to self-realization;
d) personal characteristics – reveals some characterological features of the employee.
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The latent-structural statements of the original SRI version allowed to single out
those that clearly belong to certain scales, 134 statements were selected from the
latter, which were the most understandable to Ukrainian-speaking respondents and
equally reflected all scales of the SRI-U questionnaire. The article also presents the
average test norms, as well as the main psychometric characteristics of the adapted
SRI-U – criterion and constructive validity, reliability (retest and parallel forms),
internal consistency of scales, etc.). It is shown that according to the results of SRI-
U psychologist can determine to which personality type the respondent belongs: high
and medium indices on the scales of the wall type of response and low on the scales
of the hypotensive register allow to classify a person to alpha or gamma type; low
values – on the wall scales and high values – on the hypotensive – indicate that a
person belongs to the beta or delta types. It is noted that most police officers showed
alpha – (55–65 %) and gamma – (16–18 %) personality types that are productive for
law enforcement and are characterized by extroversion, activity, leadership trends,
energy and more. The results of the study proved the diagnostic verification of this
questionnaire and the feasibility of its use in the process of psychological support of
work with staff of the Ministry of Internal Affairs of Ukraine.

Keywords: California psychological questionnaire, Ukrainian-language adaptation,
psychometric characteristics, reliability, validity, averages, internal consistency.
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