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ïåðåáóâàþòü ó â³äíîñèíàõ ïðîôåñ³éíî¿ çàëåæíîñò³, òàêèé íàñë³äîê, ÿêèé
ïåðåäáà÷åíèé íàðàç³ â óêðà¿íñüêîìó çàêîíîäàâñòâ³ (øêîäà ïðàöåâëàøòóâàííþ,
íàéìó òà ïðîñóâàííþ ñëóæáîâèìè ñõîäàìè) íå íàñòàº, ùî óíåìîæëèâëþº â³äíåñåííÿ
ïîâåä³íêè êðèâäíèêà äî äèñêðèì³íàö³éíî¿. Ñàìå òîìó ââàæàºìî çà íåîáõ³äíå äî
âèçíà÷åííÿ äèñêðèì³íàö³¿ çà îçíàêîþ ñòàò³ äîäàòè òàêèé ìîæëèâèé íàñë³äîê, ÿê
ñòâîðåííÿ âîðîæîãî ñåðåäîâèùà íà ðîáîò³, ùî íàäàñòü ìîæëèâ³ñòü â³äíîñèòè
ñåêñóàëüí³ äîìàãàííÿ ì³æ êîëåãàìè àáî ³íøèìè îñîáàìè, ïîâ’ÿçàíèìè ðîáî÷èìè
â³äíîñèíàìè, ïðîòå ÿê³ íå ïåðåáóâàþòü ó ïðîôåñ³éí³é çàëåæíîñò³ (êîíòðàãåíòè,
êë³ºíòè òà ³í.), äî äèñêðèì³íàö³éíèõ.
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SEXUAL HARASSMENT IN THE WORKPLACE AS A FORM
OF GENDER-BASED VIOLENCE AGAINST WOMEN

The article discusses sexual harassment of women in the workplace. Regarding
men, sexual harassment in the workplace occurs as well, but regarding women it
occurs much more frequently. Sexual assault is part of the concept of harassment.
Harassment is a form of discrimination that includes any unwelcome and intrusive
physical and verbal conduct that offends or humiliates a person or violates his or her
privacy. Sexual harassment against women at the workplace is an important problem
for various countries, including Ukraine. This article provides statistical data on the
descriptions of employees in the context of sexual harassment at work in Germany
and Ukraine. Analyzed the term “sexual harassment” in Ukrainian legislation and
international acts of the United Nations and the European Union, examined the
differences and made conclusions.  The authors submitted a list of which bodies can
address with the help of victims of sexual abuse in Ukraine.

According to the authors, subjective characteristics such as humiliation or infliction
of harm should not be used in the definition of sexual harassment, because only
objective facts must be present to prove the commission of sexual harassment. While
one person may perceive certain words or physical actions as humiliating or insulting,
another person may not perceive the same actions as such, causing difficulties in
classifying the act as sexual harassment.
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The term “sex discrimination” was analyzed in terms of its comparison with
international law. It was concluded that the term “creation of a hostile environment”
should be borrowed as one of the possible consequences of sexual harassment at work
in the context of gender discrimination in order to protect the victim from sexual
harassment from colleagues or other persons connected with the work relationship,
but not in a professional relationship (contractors, clients, etc.).

Keywords: harassment, sexual harassment of women, sexual harassment at the
place of work, discrimination because of the status, violence against women because
of the status.
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