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â³ðíî âèçíà÷èòè ñïåö³àë³çàö³þ ïðàö³âíèêà îðãàíó ñèñòåìè ÌÂÑ ó ïåâí³é ñôåð³
ïðàâîîõîðîííî¿ ä³ÿëüíîñò³.

Ó ïîäàëüøîìó ïëàíóºòüñÿ âñòàíîâëåííÿ ÷³òêî¿ ïðèíàëåæíîñò³ îêðåìèõ
òâåðäæåíü àäàïòîâàíîãî óêðà¿íñüêîþ ìîâîþ îïèòóâàëüíèêà Áåëá³íà äî ðîëüîâèõ
ïñèõîìåòðè÷íèõ øêàë, âèîêðåìëåíèõ çà ðåçóëüòàòàìè ëàòåíòíî-ñòðóêòóðíîãî
àíàë³çó (³ç çàçíà÷åííÿì ðîëüîâèõ øêàë, ÿê³ òåîðåòè÷íî â³äïîâ³äàþòü ïåâíèì
òâåðäæåííÿì, çã³äíî ç àâòîðñüêîþ êîíöåïö³ºþ, à òàêîæ øêàë, ç ÿêèìè òâåðäæåííÿ
âèÿâèëèñü ðåàëüíî ïîâ’ÿçàíèìè íà îñíîâ³ åìï³ðè÷íîãî äîñë³äæåííÿ), à òàêîæ
âèçíà÷åííÿ îñíîâíèõ ïñèõîìåòðè÷íèõ õàðàêòåðèñòèê óêðà¿íîìîâíîãî âàð³àíòà
îïèòóâàëüíèêà.
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THEORETICAL APPROACHES TO THE DEVELOPMENT OF
THE BELBIN’S QUESTIONNAIRE OF GROUP ROLES FOR

USE IN LAW-ENFORCEMENT AGENCIES

Research article is devoted to the research of theoretical approaches to
the development of the R.M. Belbin’s questionnaire of group roles – common in
English-speaking countries psychodiagnostic instrument which from the eighties of
the last century widely used by psychologists for the purpose of professional selection
and psychological support staff of many organizations, including law enforcement
structures. The questionnaire is currently considered as one of the most
proven psychodiagnostic tools for assessing group roles that a person plays in professional
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activity. The Belbin’s questionnaire was developed on the basis of multi-stage re-
search involving various organizations and teams.

In our country there are no Ukrainian-language versions of this questionnaire,
although its structure and diagnostic capabilities allow its usage in different law
enforcement agencies. The paper reveals the theoretical basis of the Belbin group
role  questionnaire, which is based on an orthogonal model of the interaction of
two basic personality dimensions, according to the theory of Y.J. Eysenck – introver-
sion and extraversion and anxiety and stability. The authors have convincingly con-
firmed the expediency of using this questionnaire in psychological work with person-
nel of the Ministry of Internal Affairs of Ukraine, because the questionnaire allows
complex psychological diagnosis of a number of important socio-
psychological characteristics of a person and can determine the inclination of the
employee to perform one of eight key team roles during professional activities.

Keywords: the Belbin’s questionnaire of group roles, psychological diagnostics,
law-enforcement agencies, Ministry of Internal Affairs, behavior, team, extraversion,
introversion, aggression.
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