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âåðáàëüíîãî ³íòåëåêòó, òîáòî íå ìåíøå 12 áàë³â (íå ìåíøå 100 îäèíèöü IQ) çà âåð-
áàëüíèìè ñóáòåñòàìè òåñòó Àìòõàóåðà; âèñîêèé àáî ñåðåäí³é ð³âåíü íåâåðáàëüíîãî
³íòåëåêòó çà òåñòîì Àìòõàóåðà, òîáòî íå ìåíøå 12 áàë³â (íå ìåíøå 100 îäèíèöü IQ)
³ íåâåðáàëüíèì òåñòîì Êåòòåëëà, òîáòî íå ìåíøå 18 áàë³â (íå ìåíøå 100 îäèíèöü
IQ); 6) âèñîêèé àáî ñåðåäí³é ð³âåíü êðåàòèâíîñò³ (ïîêàçíèê ê³ëüêîñò³ àáî øâèäêîñò³
òâîð÷îãî ìèñëåííÿ çà òåñòîì Ìåäå-Ï³îðêîâñüêîãî – íå ìåíøå 4; ïîêàçíèê îðèã³íàëü-
íîñò³ – íå ìåíøå 8); 7) ñïðèÿòëèâèé ïðîô³ëü ñôîðìîâàíîñò³ êîìóí³êàòèâíèõ çä³áíî-
ñòåé (çà òåñòîì Ë³ð³ ïîêàçíèêè îêòàíò³â ¹ 1; 2; 3; 4; 8 â ïðîô³ë³ íå ïåðåâèùóþòü 10
áàë³â; ïîêàçíèêè îêòàíò³â 5; 6; 7 íå ïåðåâèùóþòü 8 áàë³â); 8) ñïðèÿòëèâèé òèï òåì-
ïåðàìåíòó (çà òåñòîì Ðóñàëîâà ïîêàçíèêè àêòèâíîñò³, åðã³÷íîñò³ é ïëàñòè÷íîñò³ â
ïðîô³ë³ – íå ìåíøå 6 áàë³â; åìîö³éíîñò³ – íå á³ëüøå 9 áàë³â); 9) ñïðèÿòëèâèé òèï
ìîòèâàö³¿ (ïîêàçíèêè ñàìîàêòóàë³çàö³¿ çà òåñòîì Äæîíñà-Êðåíäàëëà – íå ìåíøå 40
áàë³â; çà òåñòîì Ìàñëîó – íà ïåðø³é àáî äðóã³é ïîçèö³¿ çà ðåçóëüòàòàìè ðàíæóâàííÿ);
10) ñïðèÿòëèâèé õàðàêòåðîëîã³÷íèé ïðîô³ëü (çà òåñòîì ²ÒÎ ñòåí³÷íèé òèï ðåàãóâàííÿ,
â ïðîô³ë³ ïîêàçíèêè øêàë 1; 2; 4; 8 ñòàíîâëÿòü íå ìåíøå 5 áàë³â; øêàë 3; 5; 6 ³ 7 –
íå á³ëüøå 5 áàë³â).

Ç îãëÿäó íà çì³íè â ÷èííîìó çàêîíîäàâñòâ³ òà îñîáëèâîñò³ ïðîôåñ³éíî¿ ä³ÿëüíî-
ñò³ îïåðóïîâíîâàæåíèõ îðãàí³â Íàö³îíàëüíî¿ ïîë³ö³¿ Óêðà¿íè, äîö³ëüíî âíåñòè â³äïî-
â³äí³ çì³íè äî Íàö³îíàëüíîãî êëàñèô³êàòîðà ÄÊ 003:2010, âêëþ÷èâøè äî íüîãî ïðîôå-
ñ³éíó íàçâó ðîáîòè “Îïåðóïîâíîâàæåíèé êàðíîãî ðîçøóêó Íàö³îíàëüíî¿ ïîë³ö³¿”.
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THEORETICAL AND APPLIED BASES FOR THE
DEVELOPMENT OF THE PROFESSIOGRAM OF THE

OFFICER OF THE CRIMINAL INVESTIGATION
DEPARTMENT OF THE NATIONAL POLICE OF UKRAINE

Paper is devoted to the issue of the development of theoretical bases and
methodological tools for conducting professional research in the National Police of Ukraine.

Paper states that according to the National Classifier of Ukraine “Classifier of
Occupations” DK 003:2010 (approved by the Order of Derzhspozhyvstandart of Ukraine
dated July 28, 2010 No 327), the post of Commissioner is classified in Section 3 “Specialists”,
the code of the subclass is 3451 (law enforcement inspectors and specialists from inquiry);
the post of senior officer is classified in Section 2 “Professionals”, section code – 2423
(professionals in the field of law enforcement). It is noted that the position of the officer
of the Criminal Investigation Department (criminal prosecution) and the senior officer of
the criminal police (criminal prosecution) have not been defined by law, however, since
the Ministry of Economic Development and Trade approved by the Order No 5 to the
Classification of Occupations, according to which the names of professional work of
internal affairs officers were transformed into the titles of the professional work of the
units of the National Police, then the professional title of the work should sound like “The
Authorized Criminal Investigation of the Criminal Police”.

Paper states that operative and search activity (OSA) is the basis of the activity of
the units of the criminal police; accordingly, the functional duties of the authorized officer
of criminal investigation consist in the implementation of the OSA, which is carried out
publicly and secretly through the conduction of operational-search activities to protect
life, health rights and freedoms of the individual, property, security of society and the
state from criminal encroachments. In addition to using special legal, criminological and
forensic knowledge, it provides for the mandatory consideration of modern science
achievements.

On the basis of a special experimental study in the paper, it is shown that the main
professional qualities of the operative employee are: a) strong or moderately strong type
of the nervous system; high or average level of its lability; b) high or average level of
general abilities (verbal, nonverbal intelligence, creativity); c) high level of development
of special professional abilities; d) high or medium level of communicative skills; e) formation
of the properties of temperament (activity, ergicity, plasticity); f) high level of self-
actualization and motivation of achievement; g) the formation of characterological rice
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(spontaneity, courage, extraversion, confidence, optimism, persistence, self-control, adequate
self-esteem, etc.); h) the formation of emotional and volitional qualities (ability to overcome
difficulties, take responsibility, emotional stability in stressful situations); i) sufficient
sensitivity of analyzers (visual, auditory, touching, olfactory); j) sufficient level of
development of cognitive processes (perception, attention, memory, thinking); l) high
level of psychomotor properties (simple reaction and reaction to a moving object).

It is concluded that the professional study of professional police activity is a
prerequisite for solving problems related to the efficiency of the use of human resources,
optimization of selection of the most suitable candidates for the police, training and
retraining of personnel, etc.

Keywords: the National Police, officer of the criminal investigation department,
professiogram studies, professiogram, psyhogram, psychological srelection.
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