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BepOaIbHOTO iHTENeKTY, ToOTO He MeHie 12 6anis (He menmre 100 oxmuuns 1Q) 3a Bep-
GampHUMU cyOTecTaMu TecTy AMTXayepa; BUCOKHIT abo cepefHiil piBeHb HEBePOAIHLHOTO
iHTesekTy 3a Tectom Amrxayepa, To6T0 He Menmie 12 GaniB (we menme 100 oguuuin 1Q)
i mesepOanbuuM TectoM Kerresna, To6to He menme 18 Ganis (ne mennre 100 oxuHuUIb
1Q); 6) Brcokuii abo cepexHiil piBeHb KpeaTHBHOCTI (MMOKA3HUK KiJBKOCTI ab0 IMBHUIKOCTI
TBOpUOro mucsjeHHs 3a TectoM Meze-ITiopkoBebkoro — He MeHiie 4; MOKa3HUK OPUTiHATb-
HocTi — He MeHtte 8); 7) cupuarauBuil mpodiib chOPMOBAHOCTI KOMYHIKATUBHUX 3/10HO-
creit (3a tectoMm Jlipi mokaguuku oktanTiB Ne 1; 2; 3; 4; 8 B mpodini ne mepesurniyots 10
6aJtiB; IOKA3HUKU OKTaHTIB 5; 6; 7 He mepeBUILyOTh 8 OasiB); 8) CHPUATIMBUN TUIT TEM-
rmepamMeHTy (3a TectoM PycasoBa MOKa3HUKUA aKTUBHOCTi, €pPridHOCTI ¥ TIJIACTUYHOCTI B
npodini — we Menmie 6 Gai; emouiiiHocti — He Oinbine 9 GamiB); 9) CHPUATIUBMIA THII
MoTuBarii (MokasHWKM camoakTyasizaiii 3a tectom /[skonca-Kpenpamma — ne mentne 40
GaJtiB; 3a TecroM Macsioy — Ha Tepiriit abo Apyriil MO3uIlii 3a pe3yJbTataMy PaH;KyBaHHS );
10) cnpusatauBmii XapaktepoJoriavanii mpodins (3a Tectom I'TO creniuynmii Tum pearyBanHs,
B npodini nokasuuky mkan 1; 2; 4; 8 craHoBIATL He MeHIe 5 Gajis; mKan 3; 5, 6 i 7 —
He Oijbiie 5 GaJiB).

3 orJsily Ha 3MiHM B YMHHOMY 3aKOHOZABCTBI Ta 0COOMMBOCTI MpodeciitHoi AisIbHO-
CTi omepymoBHOBakeHUX opraniB HarionambHoi modittii ¥YKpainu, AoTiJIbHO BHECTH BiIO-
Bizni 3minm go Harmionamsroro kmacudikaropa /IK 003:2010, BkaiouwBImg 10 HOTO TIpode-
ciitny HasBy pobGotu “OnepynoBHOBaKeHUI KapHOro posinyky HationaabHoi mosirii”.
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THEORETICAL AND APPLIED BASES FOR THE
DEVELOPMENT OF THE PROFESSIOGRAM OF THE
OFFICER OF THE CRIMINAL INVESTIGATION
DEPARTMENT OF THE NATIONAL POLICE OF UKRAINE

Paper is devoted to the issue of the development of theoretical bases and
methodological tools for conducting professional research in the National Police of Ukraine.

Paper states that according to the National Classifier of Ukraine “Classifier of
Occupations” DK 003:2010 (approved by the Order of Derzhspozhyvstandart of Ukraine
dated July 28, 2010 No 327), the post of Commissioner is classified in Section 3 “Specialists”,
the code of the subclass is 3451 (law enforcement inspectors and specialists from inquiry);
the post of senior officer is classified in Section 2 “Professionals”, section code — 2423
(professionals in the field of law enforcement). It is noted that the position of the officer
of the Criminal Investigation Department (criminal prosecution) and the senior officer of
the criminal police (criminal prosecution) have not been defined by law, however, since
the Ministry of Economic Development and Trade approved by the Order No 5 to the
Classification of Occupations, according to which the names of professional work of
internal affairs officers were transformed into the titles of the professional work of the
units of the National Police, then the professional title of the work should sound like “The
Authorized Criminal Investigation of the Criminal Police”.

Paper states that operative and search activity (OSA) is the basis of the activity of
the units of the criminal police; accordingly, the functional duties of the authorized officer
of criminal investigation consist in the implementation of the OSA, which is carried out
publicly and secretly through the conduction of operational-search activities to protect
life, health rights and freedoms of the individual, property, security of society and the
state from criminal encroachments. In addition to using special legal, criminological and
forensic knowledge, it provides for the mandatory consideration of modern science
achievements.

On the basis of a special experimental study in the paper, it is shown that the main
professional qualities of the operative employee are: a) strong or moderately strong type
of the nervous system; high or average level of its lability; b) high or average level of
general abilities (verbal, nonverbal intelligence, creativity); c¢) high level of development
of special professional abilities; d) high or medium level of communicative skills; e) formation
of the properties of temperament (activity, ergicity, plasticity); f) high level of self-
actualization and motivation of achievement; g) the formation of characterological rice
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(spontaneity, courage, extraversion, confidence, optimism, persistence, self-control, adequate
self-esteem, etc.); h) the formation of emotional and volitional qualities (ability to overcome
difficulties, take responsibility, emotional stability in stressful situations); i) sufficient
sensitivity of analyzers (visual, auditory, touching, olfactory); j) sufficient level of
development of cognitive processes (perception, attention, memory, thinking); 1) high
level of psychomotor properties (simple reaction and reaction to a moving object).

It is concluded that the professional study of professional police activity is a
prerequisite for solving problems related to the efficiency of the use of human resources,
optimization of selection of the most suitable candidates for the police, training and
retraining of personnel, etc.

Keywords: the National Police, officer of the criminal investigation department,
professiogram studies, professiogram, psyhogram, psychological srelection.
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