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3HAYCHHSI OKPEMUM JIeTajddM i TOMY IIpU PO3IOBifli ONyCKAaOTh iX; iHOAI BiATBOPEHH:A
HE3HAUHUX JleTajiell J03BOJISIE JIIOANHI 3TalaTh SKiCh iCTOTHI MOMEHTH OMMCYBAHOI TO/Iii;
BUKJIQJIEHHS HENpaBAMBUX, HE ICHYIOUUX JeTajiedl /s HEeNMporo CIIiBPO3MOBHUKA €
CKJIQJHUM 3aBJaHHIM i, SIK MPaBUJIO, TPU3BOAUTH 10 TOSBU HeBepPOATHHUX O3HAK
HemupocTi. Takox OCBi TTOKa3yeE, 1110 KOJU MO/i1 Bi/ITBOPIOIOTHCSA B 3BUYATHOMY MOPSIKY,
JIOAWHI BJiacTuBe OasKaHHS TOAyMyBaTH sIKich MOMeHTH. BoaHowac onuc mofii B
MPOTUJIEKHOMY ab0 B IHIIOMY MOPSIZIKY YacTO O3BOJISIE MPABUIBHO BiZITBOPIOBATH Oi/IbITy
KiJIBKICTh fieTajiell, He CIIOTBOPEHUX TOMUCJIAMMU.

Y xoai crniBbecign MoskHa BUKODUCTATH HU3KY CIelu@ivHux 3amuTanb, SKi CIIpHs-
TUMYTH TIOJIITIEHHIO BiTHOBJIEHHS 3 MMaM’ATi i yTOUHEHHIO OKPEeMUX eJeMeHTiB iHdopmartii,
o nosigomiseTbes. Chepu, M0 OXOIIIIOITHCS IUMU [TUTAHHSIMU, 30KPEMa, BKJIOYAIOTh:
onuc ¢@isuunux xapaxmepucmux. (“llocrapaiiteca mpurazarv, 4u He Harajly€ omnucyBaHa
Bamu sfogmba koro-HeOymb. Skio tak, To momymaiTe i cKaxiTh, yomy. Yum moskere Bu
BiZI3HAUMTH 1[0-HeOY/b He3Bu4YaiiHe B ii 30BHimHOCTI"?); imena. (“Sxuo Bu He B 3Mo03i
3rajgaTyl iM’s1, mocrapaiitecs BizHoBUTH X04a 6 mepiry ioro Jitepy. Ilicas nporo crupobyiite
3rajlaTé KiJbKicTh Jjitep ab0 roJOoCHUX 3BYKiB B 1boMmy iMmeni”); uucaa. (“Hucao 6yso
BeJuKnM a6o MaseHbkuM? Ckinbku mpubimsno mudp O6yno B HbOMY’?); ocobausocmi
Mmoenenns. (“3ramaiite, un He HaraaysaB Bawm rosoc unii-ueGynap me? SIKio HaraayBas, TO
nojymaiTe i ckaxitb, unm came. Yu Oyio mio-uebyap He3Buvaiine B rosoci’?); amicm
poamos. (“3rasaiiTe CBOIO PeakIlilo Ha CJOBA CIiBPO3MOBHUKA. 3rajaiite, ik pearyBaju Ha
HUX iHI0, 10 Oyau npucytHiMu? Yu Oyio mo-uebyab He3BUUaiiHe B cioBax’?).

HocmixkenHs 1MoKa3yioTh, 10 BUKOPUCTAHHSA TepeidyeHuX BUIIE MCUXOJO-TIUHUX
HpUIOMiB MpOBeAeHHs criBbecign 3HAYHO MiABUIIYE AKICTb 1 KiJbKiCTb KOPUCHOI
indopwmartii, BifTBOpeHOI MUPUM CITiIBPO3MOBHUKOM. B TOI Jke 4ac sIKiCTh BUKJIAILY HENUPUM
MPaIiBHUKOM BiZIOMOCTEH B IIUX YMOBAaX 3HAYHO IOTIPIIYETHCS i CYTMPOBOIIKYETHCS TIOSIBOTO
BEJINKOTO YNCJIa HeBEPOAIBHUX O3HAK, IO 03BOJISIOTH YIIEBHEHO [[IarHOCTYBATH 11i BUCJIOB-
JIIOBaHHS SIK HenpapAuBi. TakMM 4YMHOM, CEHC 3aCTOCYBaHHSI PO3IVISIHYTUX BUIIlEe IIPUITOMiB
akTUBi3aIii yBaru i CTUMYJIOBaHHS NaMm'dTi roJisrae B JaudepeHIliajbHOCTi BILJIUBY Ha
MOBJIEHHEBO-MUCJUTEJNbHI MOKJMBOCTI CIiBPO3MOBHUKA. SAKINO y HIMPOro MpailiBHUKA
BOHU CHPUSAIOTH TOJIMIIEHHIO i TOJIETIIEHHI0 BiIHOBJIEHHS MOTPiOHOI iHdopMmarii, To y
HETMMPOTO MOCUTIOI0Th YTPYAHEHH, TIOB'3aHi 3 BUKJIAOM AEeTali30BaHOi JeTeHIn, i Tph-
3BOJISATH JI0 MOSIBU HeBepOaibHUX ncuxodisiosoriunnx o3Hak Hemupocti. Tomy criBGeciza
€ TIHHUM TICUXOJIOTIYHUM METOJIOM TiepeBipku TpodeciitHol MPUaTHOCTI TTPU MTPOBE/IEHH]
KOHKYpCY Ha caysk0y abo 3aliHSATTsI TPaBOOXOPOHIIEM BaKaHTHOI MOCA/IH.
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AN ESTIMATION OF VOCATIONAL FITNESS
OF THE EMPLOYEES OF THE NATIONAL POLICE OF UKRAINE
BY MEANS OF INTERVIEW METHOD

Paper is devoted to the study of psychological capabilities to improve the management
of police personnel units. The experience of the work of police managers in developed
countries indicates an increasing focus on the study of the psychological factors of leadership
effectiveness. At the heart of modern concepts of police management there are approaches
aimed at a comprehensive study of the psychological suitability of senior staff, ensuring
psychological prevention of troubles, conflicts, stress, dissatisfaction with police officers.
One of the effective means of studying staff is the implementation of psychologists
structured interview (interview), which is based on knowledge and compliance with a
number of psychological principles and laws. Experience has shown that such an interview
provides high efficiency in conducting competitions for the recruitment of a vacant police
officer.

The study of the experience of developed foreign countries of the world shows that
the procedure for examining the professional suitability and capabilities of police officers
is a rather complex process, which includes a number of socio-psychological methods,
including an assessment of a resume and an interview with a candidate (interview) evaluation
The resume is usually carried out in the express mode on the parameters such as last job
place, availability of education, age, knowledge of a foreign language, specialized computer
programs, motivation of professional activity, etc. An attention is drawn to the quality of
the basic and additional education, to the level of companies and organizations in which
the candidate worked or is currently working, on the progress achieved by him in the
activities. Such a planned interview is called a structured interview. The technology of
structured interviews is widely used in the process of assessing workers and police officers,
and this assessment is based on models of competencies.

Studies show that the use of the above-mentioned psychological stages, principles
and methods of conducting a structured interview (interview) in the process of studying
the personality of a police officer significantly improves the quality and quantity of useful
information received from a true interlocutor. At the same time, the quality of the
consideration of information by an insincere employee in such conditions is greatly worsened
and is accompanied by the appearance of a significant number of non-verbal features
allowing confident diagnosing these statements as false one. Thus, the meaning of the
above-mentioned methods of increasing attention and stimulating memory of a person in
the process of conducting a conversation in the form of structured interview is the
differential influence on the speech-thinking processes of the interlocutor. If the true
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police officer contributes to improving and facilitating the restoration of the necessary
information from the memory, then the insincere is compounded by the complexity of the
detailed legend and leads to the appearance of non-verbal psychophysiological signs of
insincerity. Therefore, a structured interview is a valuable psychological tool for verifying
the professional fitness of a policeman during a competition for service or occupying a
vacant post by a police officer.
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