HAYRA T TTIPABOOXOPOHA. 2018. \e 1(39) ISSN 2072-8670
NAUKA T PRAVOOHORONA

4. Kabauenxo T.C. Ilcuxosorust ynpasienus: yueb. mocobue. Mocksa: [lemarornueckoe obmiectso Poccu,
2003. 384 c.

5. Knumoe E.A. O6pa3 mupa B pasHOTHIIHBIX 1Ipodeccustx. Mocksa: Hayka, 1995. 186 c.

6. Kynaeun b.B. OcHoBbl ipodeccroHanbHoil meuxoanarioctuku. Jlenunrpaa: Meaununa, 1984. 216 c.

7. Myuuncku II. Tlcuxonorus, npodeccus, kapbepa. 7-e usn. CII6.: ITurep, 2004. 539 c.

8. Hviocmpom /I.B. Opranusaiuonnoe nosejenue. [losegenue yenoseka na pabouem mecre. CII6.: Iurep,
2000. 384 c.

9. Cownuxos A., Henenuupin A. Otienka rmepconasa; ICUX0JI0rndeckre u mcuxopu3nogs0rnIecKue MeTO/Ibl.
Mocxksa: 9xcemo, 2009. 240 c.

10. Dunnette M.D., Borrnan W.C. Personnel selection and classification systems. Annual Revue Psychology.
1979. Vol. 30, Ne 1. P. 477-525.

11. Flanagan J.C. The critical incident technique. Psychological Bulletin. 1954. Vol. 5, Ne 1. P. 327—-358.

12. McCormick E.I. Job and task analysis. Handbook of industrial and organizational psychology/Ed. M.
D. Dunnette. Chicago, 1976. P. 651-696.

13. Knaccudukarop npodeccuii Yrpaunbl. URL: https://buhgalter911.com/uk/spravochniki/klassifika-
tory/statisticheskie-klassifikatory /klasifikator-profesiy-kp-950586.html (nara ssepuenns: 03.03.2018).

REFERENCES

1. Barko, V.1, Zeleny, V.1, Irkhin, Y.B., 2009, “Workbook of the Head of the Internal Affairs Department
(psychological and pedagogical aspect)”: Manual, Vinnitsa, 248 p.

2. Barko, V I, Irkhin, Y.B., Neshcheret, T.V., Shapooalov, O.V., 2007, “Professional profile of main activities
in the internal affairs bodies of Ukraine”, Kyiv, 100 p.

3. Bandurka, A.M., Bocharova, S.P., Zemlyanska, Y.V., 2006, “Professionalism and Leadership”, Kharkiv, 578 p.

4. Kabachenko, T.S., 2003, “Psychology of Management”: Textbook, Moscow, 384 p.

5. Klimov, Y.A., 1995, “The Image of the World in Various Professions”, Moscow, 186 p.

6. Kulagin, B.V., 1984, “Fundamentals of Professional Psychodiagnostics”, Leningrad, 216 p.

7. Muchinsky, P., 2004, “Psychology, Profession, Career”, 539 p.

8. Newstrom D.V., 2000, “Organizational Behavior. Human Behavior in the Workplace”, St. Petersburg, 384 p.

9. Soshnikov, A, Pelenitsyn, A., 2009, “Staff Assessment: Psychological and Psychophysiological Methods”,
Moscow, 240 p.

10. Dunnette M.D., Borrnan W.C. Personnel Selection and Classification Systems. Annual Revue Psychology.
1979. Vol. 30, Nel. P. 477-525.

11. Flanagan J.C. The Critical Incident Technique. Psychological Bulletin. 1954. Vol. 5, Ne 1. P. 327—-358.

12. McCormick E.I. Job and task analysis. Handbook of industrial and organizational psychology/Ed.
M.D. Dunnette. Chicago, 1976. P. 651-696.

13. Classifier of the professions of Ukraine. URL: https://buhgalter911.com/uk/spravochniki/klassifika-
tory/statisticheskie-klassifikatory /klasifikator-profesiy-kp-950586.html (application date: 03.03.2018).

UDC 159.922

V.I. Barko,

Doctor of Psychology, Professor, Chief Researcher Scientist of the
Laboratory of the State Research Institute MIA Ukraine, Kyiv,
ORCID ID 0000-0003-4962-0975,

1.0. Dubova,

Candidate of Psychology, Senior Researcher, Co-chief of the
Laboratory of the State Research Institute MIA Ukraine, Kyiv,
V.V. Barko,

Candidate of Pedagogy, Senior Researcher Scientist of the State
Research Institute MIA Ukraine, Kyiv,

ORCID ID 0000-0002-3836-2627

THEORETICAL ASPECTS OF THE DEVELOPMENT OF PROFESSIOGRAMS
OF MAIN ACTIVITIES IN THE NATIONAL POLICE OF UKRAINE

Paper is devoted to the problem of the development of theoretical foundations and
methodical tools for conducting professional research at the National Police of Ukraine.
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It is manifested that today in our country practically there are no professional
materials related to the activities of the employees of different structural units of the
police. There is not enough experimental research devoted to the study of the specifics of
the professional activities of the police, their labor functions and requirements to the level
of knowledge, skills and individual professional qualities, the development of criteria for
the success of the service, etc. In the context of a shortage of professional research, police
staff and practical psychologists experience significant difficulties in determining
psychological requirements for police officers, the selection of psycho-diagnostic tools
during professional recruitment and the appointment of the individuals for vacant posts.

Paper deals with the theoretical foundations and internal structure of the process of
professional research, reveals the possibilities of using several methods and means of
professional research for the development of modern professiograms. The professional
study of various types of activities suggested by the authors involves consideration of the
essential links, relationships between people and the profession, taking into account their
changes and development. It is emphasized that the dynamism of the system “man-—
profession” is conditioned, on the one hand, by the continuous improvement of various
components of professional activity, on the other — by the change in the process of the
role of one or another professionally important qualities and restructuring their totality
in general.

Study of professions in the paper is proposed to carry out multidimensional, since it
reflects the results of the analysis of the activity itself, the conditions in which the paper
is carried out, the personality of the specialist as the subject of activity, the originality
and dynamics of the mental state, social and psychological aspects of the labor process,
professional settings and values orientations meaningful for the profession. In the
professional profile the elements of the characteristics of professional activity are shown
not in isolation, but in the form of a certain set of them that forms a psychological
structure of the profession.

It is concluded that comprehensive professional study of various types of professional
police activity is a prerequisite for solving problems related to the efficiency of using
personnel potential, optimizing the selection of the most suitable candidates for police,
training and retraining of personnel, rationalization of work, reducing injuries, etc.

Keywords: National Police, professiographic investigation, professiogram, psychogram,
pfofessionnal selection, professional aptitude.
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