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PERSONALITY PROFILE OF THE PROFESSION OF DISTRICT POLICE 

OFFIСER OF THE NATIONAL POLICE OF UKRAINE 

 

The article is devoted to the problem of disclosing the psychological and legal 

basis and toolkit for developing the personal profile of the profession of a district 

officer of the National Police of Ukraine. Theoretical bases of substantiation of the 

profile of the profession of district police officer are presented, possibilities of using 

modern methods and means of professiographical research for the development of 

modern profiles of mass professions of the National Police of Ukraine are disclosed. 

The article shows that the personality profile, being an important psychological 

characteristic of the employee, can be widely used in legal science and practice in 

order to establish the compliance of a person with the requirements of professional 

activity, to predict human behavior. The term "profession profile" is also used in 

science, which means a qualitative characteristic, a list and a certain quantitative 

range of parameters characterizing a successful specialist, a professional in a certain 

field of professional activity. The profession profile is used for professional selection 



of specialists, appointment to positions, professional training, professional 

development and retraining of law enforcement personnel. We have chosen the 

position that it is necessary to determine, first of all, what a person wants (his/her 

motivation), what he/she can (his/her abilities) and what kind of person he/she really 

is (his/her character) as a methodological reference point for the development of the 

profession's profile. The profession profile begins with a general characteristic of the 

activity, it also contains a generalization of the content and nature of the activity of a 

district police officer, general qualification and special requirements for a 

professional. The main component of the profile is the characteristic of psychological 

features of professional activity. The article contains generalized indicators to assess 

the professional suitability of a district police officer. Qualitative and quantitative 

psychological and psychophysiological indicators, as well as psychological 

contraindications to mastering the profession of district police officer are 

recommended for professional activity. The authors note that a comprehensive study 

of professional police activity on the basis of the development of professions profiles 

is a necessary condition for solving problems associated with the effective use of 

human resources, optimization of the appointment of the most suitable candidates to 

the position of the National Police of Ukraine, training and retraining of personnel, 

rationalization of labor, reduction of injuries. 

Keywords: National police, profession profile, district police officer, 

psychogram, psychological selection, professional aptitude. 

REFERENCES 

1. Barko V.I. (2007). Profesiohrafichnyi opys osnovnykh vydiv diialnosti 

v orhanakh vnutrishnikh sprav Ukrainy. “Professional description of the main types 

of activities in the bodies of internal affairs of Ukraine”. VI. Barko, Yu.B. Irkhin, 

T.V. Nescheret, OV Shapovalov. K.: KNAIAU, “Printing House of the Ministry of 

Internal Affairs”. 100 p. [in Ukrainian]. 



2. Bandurka A.M. (2006). Professionalizm i liderstvo. “Professionalism 

and leadership”. / A.M. Bandurka, S.P. Bocharova, E.V. Zemlyanskaya. Kharkov: 

TITLE. 578 p. [in Russian]. 

3. Kabachenko T.S. (2003). Psikhologiya upravleniya: ucheb. posobiye. 

“Management Psychology”: Textbook. / T.S. Kabachenko. M.: Pedagogical 

Society of Russia. 384 p. [in Russian]. 

4. Klimov Ye.A. (1995). Obraz mira v raznotipnykh professiyakh. “The 

image of the world in diverse professions”. M.: Nauka.186 p. [in Russian]. 

5. Kulahin B.V. (1984). Osnovy professionalnoy psikhodiagnostiki. 

“Fundamentals of professional psychodiagnostics”. L.: Medicine. 216 p. [in 

Russian]. 

6. Muchinski P. (2004). Psikhologiya, professiya, karyera. “Psychology, 

profession, career”. / P. Muchinski. 7th ed.  SPb.: Piter.593 p. [in Russian]. 

7.  Niustrom D.V. (2000). Organizatsionnoye povedeniye. Povedeniye 

cheloveka na rabochem meste. “Organizational behavior. Human behavior in the 

workplace. St. Petersburg: Peter. 384 p. [in Russian]. 

8. Soshnikov A. (2009). Otsenka personala: psikhologicheskiye i 

psikhofiziologicheskiye metody. “Personnel assessment: psychological and 

psychophysiological methods” / A. Soshnikov, A. Pelenitsyn. M.: Eksmo. 240 p. [in 

Russian]. 

9.  Dunnette M. D., Borrnan W. C. (1979). Personnel selection and 

classification systems // Annual Revue Psychology. Vol. 30, No.1. Р. 477–525. [in 

English]. 

10. Flanagan J. C. (1954). The critical incident technique // Psychological 

Bulletin. Vol. 5, No. 1. Р. 327–358. [in English]. 

11. McCormick E. I. (1976). Job and task analysis // Handbook of 

industrial and organizational psychology/Ed. M. D. Dunnette. Chicago.  Р. 651–

696. [in English]. 



12. Bukhgalter 911. “Accountant 911”. URL: 

https://buhgalter911.com/uk/spravochniki/klassifikatory/statisticheskie-

klassifikatory/klasifikator-profesiy-kp-950586.html (date of application: 

10.05.2019) [in Russian] 

 

Received: 05.09.2019 

 


