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BIIOPSIZIKYBAHHS Ta IPOTHOCTUYHOTO IJIAHYBAHHSA B CUCTEMi IIPABOOXOPOHHUX OPTaHiB.
AJKe KOMILJIEKTYBaHHS CJIy;KOOBUX KOJIEKTHBIB 3 ypaxyBaHHSM TICUXOJIOTITHOT CyMiCHOCTI
CTAHOBUTH OJIUH 3i MIJISAXIB, 10 CIPUSIE TMABUIEHHIO ePEeKTUBHOCTI AiSTBbHOCTI Ta CIiBbHOT
B3a€MO/Li1, IIOJIINIIEHHIO SIKOCTI BUPIIIEHHS CIy:KOOBUX 3aBJaHb, 3HUKYE PiBeHb KOHMJIIKT-
HOCTi Ta HOpMaJi3ye COIiaJbHO-TICUXOJIOTIYHUI KJiMaT y KoJeKTuBi. BpaxoByroum mpu-
KJIQJIHY 3HAYYIICTh i aKTyaJbHICTh O3HAYEHOI TEMAaTUKH, BUJAAETHCS NOLIJIbHUM ii IToJasible
nornbyieHe BUBYEHHs, 3all0YaTKyBaHHsS CUCTEMHUX i KOMIJIEKCHUX TEOPETHKO-TIPaK-
TUYHHUX PO3POOOK.
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DIAGNOSIS OF PSYCHOLOGICAL COMPATIBILITY
OF THE STAFF OF THE POLICE

Psychological compatibility, as a feature of interpersonal relationships, is an important
component of an effectiveness of the activity, the coordinated and consensual, interaction
of team staff. Beginning with the first studies of psychological compatibility (1960’s),
various aspects of this phenomenon were considered, conditioned on the need of practical
queries.

Psychological compatibility should be understood as the mutual acceptance by
employees of each other’s in the process of communication and joint activities, based on
the optimal combination of interpersonal interaction of individual psychological qualities
(the similarity of ones and the distinction of others).

Usually three main levels of psychological compatibility (psychophysiological,
psychological, social) are distinguished. Among its mechanisms are mentioned: the similarity
of properties and qualities, their complementarity, contrast, homeostasis. And when studying
the features it should be also taken into account the typology of communicative behavior
(leaders, conformists, individualists, collectivists).

An establishement of the fact of availability and measurement of psychological
compatibility are possible due to a psychodiagnostic examination by use of test methods.

As the main ones, the following are used: the Mini-Mult questionnaire, the Myers-
Briggs typological questionnaire, T. Lyrey’s diagnosis of interpersonal relations, the method
of distribution of roles in a team (test by R.M. Belbin), the method of studying team
cohesion.

As auxiliary ones, the following can be offered: questionnaire for interpersonal relations
by V. Shutts, the method of diagnosing leadership abilities (Zharikov-Krushelnytsky), the
method “Task-Means-Result” (O. Karmanov), the method of identifying a strategy of
behavior in conflict (Thomas-Kilmann), the methodology for determining the group’s
psychological climate (A.M. Lutoshkin).

In addition, for the determination of psychological compatibility it is highly
appropriate, informative and desirable to conduct sociometric studies and situational
games.

The results of the expert psychodiagnostic research allow to carry out staffing
taking into account psychological compatibility, which will promote the increasement of
an efficiency of activity and joint interaction, improvement of a quality of solution of
official tasks, as well as reduce of the level of conflict and normalize the socio-psychological
climate in the team. And in the end it is an essential aspect of optimizing and improving
personnel policy issues, management systems, organizational and functional arrangement
and forecasting planning. Taking into account the applied relevance and actuality of the
subject, it seems to be advisable for its in-depth study with orientation on system and
integrated theoretical and practical developments.
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